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Robe River Kuruma People are the Traditional Owners for Robe River Kuruma native title 

determined areas (also referred to as Kuruma Marthudunera native title determined areas). 

Robe River Kuruma People have traditional rights and interests to an area covering nearly 16,000 

square kilometres. This land lies within the Shire of Ashburton, and around the township of 

Pannawonica in the West Pilbara. It includes part of the Fortescue River and the Robe River 

system (known as Jajiwurra) in the most westerly part of the Hamersley Range.

2022
ANNUAL REPORT 
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Welcome to our 2022 Annual Report. 

2022 has been a challenging but rewarding 

year for RRKAC. 

I am proud of our achievements over the last 

12months. This included the tenure of our 

first Traditional Owner CEO, support to our 

community during the COVID 19 pandemic 

and building stronger partnerships with both 

internal and external stakeholders.  

With determination, we carry on the 

traditions of our elders, past and present and 

acknowledge the hard work they have done to 

get us to where we are today. Sadly, we have 

seen the passing of significant RRK people, but 

I am confident we will continue to build on the 

legacy they have left behind.

Kind regards 

Kelly Slattery

RRKAC Chairperson

Letter from the  
Chairperson



6 ROBE RIVER KURUMA ABORIGINAL CORPORATION RNTBC  |  ANNUAL REPORT 2022

RRKAC Directors

RRKAC welcomed a new chairperson, Kelly Slattery. Kelly has been a 
member of the RRKAC board since November 2020 and has over 15 
years’ experience in community and industry engagement aimed at 
Indigenous employment and economic development. Under Kelly’s 
leadership, significant changes have been made to ensure RRKAC has a 
solid platform to achieve its ambitions of the RRK community.

Kelly Slattery

Elaine James Leanne Evans  Naomi Bobby Robert Houston

Tony Fitzpatrick Alma Tumbler Adrianna Irvine Stanes
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Board Meetings Date

RRKAC Board Meeting 25/08/2021

RRKAC/KML Board Meeting 26/08/2021

RRKAC Board Meeting 14/10/2021

RRKAC/KML Board Meeting 18/11/2021

RRKAC Board Meeting 19/11/2021

RRKAC Board Meeting 31/01/2022 & 01/02/2022

RRKAC Board Meeting 28/04/2022

RRKAC/KML Board Meeting 29/04/2022

RRKAC Board Meeting 18/05/2022

RRKAC/KML Board Meeting 08/06/2022

Board Governance Training
Recently Directors attended governance 
training, facilitated by Grass Tree 
Governance. The training provided the 
Board with a clear understanding of 
what their role and responsibilities are 
and the principles of good governance. 
Ongoing training will further develop their 
leadership skills to ensure RRKAC is a well 
led corporation and a high standard of 
corporate governance is maintained. 

Director Appointed Term Expiry

Kelly Slattery, Chair Nov 2021 2 years Nov 2023

Leanne Evans, Vice Chair Nov 2021 2 years Nov 2023

Elaine James Aug 2022 2 years Aug 2024

Adrianna Irvine-Stanes Aug 2022 2 years Aug 2024

Alma Tumbler Nov 2022 2 years Nov 2024

Naomi Bobby Nov 2020 2 years Nov 2022

Tony Fitzpatrick, Independent Director Aug 2022 2 years Aug 2024

Robert Houston, Independent Director Nov 2020 2 years Nov 2022

7
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The Robe River Kuruma Strategic Plan 2021- 
2024 is the output from extensive consultation 
with Robe River Kuruma (RRK) people about 
what is important to them. It serves as a guide 
for all RRK entities and their staff to achieve the 
ambitions of the RRK community and commit 
to focused initiatives, projects, and programs 
that provide measurable benefit to RRK people.

The RRK people are embracing self-
determination and embarking on projects that 
see them involved in the care of their Country, 
establish an independent economic base 
through alternate sources of revenue, create 
solid pathways to develop and mentor youth 
leaders, and continue to advocate for better 
services for the vulnerable in their community.

RRK’s activity will be guided by this Strategic 
Plan 2021-2024, the Healthy Country 
Framework 2019-2024, and the RRKAC 
Business Development Roadmap. The 
priorities contained within the RRK SP 21-24 
will focus KML’s strategic investment of funds 
on areas of greatest need and opportunity.

The RRK SP 21-24 will also guide the effective 
and efficient day to day business RRKAC 
undertakes and will ensure RRKAC and KML 
remain responsive and accountable to the 
needs and aspirations of the RRK community. 
The Strategic Plan will give direction to the 
preparation of the Annual Operational Plan 
which will identify the services, projects and 
programs derived from the Strategic Plan to be 
delivered in each financial year.

KML and RRKAC will remain accountable 
by establishing regular reporting on 
achievements, performance, and progress 

to the RRK community, boards and other 
stakeholders.

We look forward to continuing to share the 
achievements and outcomes of this plan.

Strategic Plan 
Overview
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Organisational Restructure
RRKAC has a strategic objective to be a well 
–run entity with effective administration, 
appropriate structures, and capable people. 

Like many organisations the challenges caused 
by COVID-19 continued to be felt throughout 
2021 and  into 2022. The loss of several key 
roles and an inability to recruit these roles 
placed additional pressure on the Corporation. 

As a result, staff worked together to support 
each other and displayed admirable teamwork 
and resilience to overcome the challenges and 
the extra workload felt across the Corporation. 

 
To ensure RRKAC’s capability and capacity 

to fulfill its obligations, a new organisational 
structure was developed together with 
refreshed HR policies to attract new staff 
and retain and reward existing staff. This has 
seen the team grow to 23 staff of which 8 are 
traditional owners. The changes have shown 
significant benefits as the Corporation strives 
towards achieving its strategic objectives. 
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There have been many highlights  over the last 
year.  

Indigenous Governance Awards
We are nominated as a Finalist in the 
Indigenous Governance Awards for a second 
time.  This is a great achievement and is the 
result of a good policy framework together 
with strong leadership.  We will continue to 
build our governance capability and think 
about succession planning over the next 12 
months.  

2021 AIATSIS Summit – Footprints 
for the future – Tracking our journey 
together
Staff and members attended the AIATSIS 
Summit held on Kaurna Yerta country 
in Adelaide, South Australia. RRKAC in 
collaboration with YMAC shared their 
experience of the return of research materials 
from their unique perspectives, including the 
positive outcomes, the challenges and the 
lessons learnt.

Pilbara for Purpose Community 
Services Excellence Awards
With some outstanding finalist, RRKAC were 
the winners of the Impact Award – Medium to 
Large Organisations. The award was received in 
acknowledgement of RRKAC’s work in building 
a stronger future for our RRK Youth.

Rio Tinto Agreement  
Modernisation
We signed the Engagement Protocol 
Agreement with Rio Tinto to modernise our 
agreements and secured significant funding to 
allow us to undertake community engagement 
with Robe River Kuruma people.  This is an 
important project and we are looking to 
address past wrongs and also set us up for a 
better future.  

Rio Tinto funded resources
We have been successful in securing funding 
from Rio Tinto for additional resources to assist 
in progressing current and future projects.

• Project Officer, The Keeping Place – to assist 
with return of cultural materials and manage 
the Keeping Place.

• Business Development Manager – to create 
a sustainable income for RRKAC through 
business opportunities and to also assist RRK 
members interested in business opportunities.

• Engagement of  external service providers -  
This will allow RRKAC to progress a number of 
projects by engaging subject matter experts. 

Tahnee Davies, Halloway Smirke, Sara Slattery

10

Highlights
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Changes to the Member Support 
Program

The Member Support Program (MSP) was 
established in 2017 for the purposes of 
assisting Robe River Kuruma (RRK) people 
across the areas of health, lore and culture, 
education, and the relief of poverty. The MSP 
has played an ongoing role since launch in 
assisting RRK community alleviate hardship 
and strive for a better standard of living. In 
2022 a review of the MSP distribution policy 
was undertaken to ensure program alignment 
to the RRKAC Strategic Plan and specifically 
the goal of “Working together as a community 
to establish a solid foundation towards 
independence, community wellbeing, cultural 
identity and healthy Country now and for 
future generations.”

As part of the review a thorough community 
consultation process was completed to capture 
RRK people’s future aspirations and challenges 
with the program to date. As a result, some 
important revisions were made to the policy. 
Changes included -   

1. ‘Hardship’ funding— will be directed primarily 
to members experiencing poverty. (This is 
designed to ensure the most appropriate use 
of funds for all three areas of focus.) Members 
that are consistently accessing ‘Hardship’ 
support will enter into a case management 
agreement with RRKAC Communities’ staff 
that will focus on alleviating hardship 
through accessing the correct services and 
building capacity 

2. ‘Hardship’ funding will be available to all age 
groups. (It was previously only available to 
Seniors.) While respect for, and care for, our 
elders is crucial, given the challenges they 

have lived through, we recognize that early 
hardship can create life-long—even inter-
generational—disadvantage. 

3. More effort will be put into ensuring that MSP 
funds are not used in lieu of other funding 
sources that members may be eligible for. 
(Where necessary, RKKAC staff will provide 
support or advocacy in ensuring that 
members are accessing all support that they 
are eligible for) 

4. Funding that focuses on preventative health 
and supports stronger overall community 
health and wellbeing. Examples include 
Private Health, gym memberships and 
nutrition consults. 

5. An additional employment bucket, which will 
focus on supporting RRK members enter and 
sustain employment. Support can include 
critical costs associated with employment, 
such as work clothes, costs of licenses, PPE, 
and basic tools. 

6. ‘Living Stronger’ flexible fund has been 
developed to support RRK members in key 
areas that focus on fostering members 
enrichment, including Sport and Recreation, 
Arts and Creativity and Pursuing Ambitions.

7. Vehicle repairs are now recognized as a key 
support of the Member Support Program. 
Enabling members access to safe and reliable 
vehicles is a legitimate factor in reducing 
hardship and will develop RRK members 
ability to achieve and maintain employment, 
access health services, and attend Lore and 
Culture practice. 

8. There will be renewed emphasis on fostering 
access to, and involvement in, lore and 
cultural practices.
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Breakfast Club
In 2022 RRKAC re-energised the RRK Breakfast 
Club, the program runs every Tuesday & 
Thursday morning during the school term.
Breaky Club includes pick up from home and 
drop off at school, a healthy shared breakfast, 
activities including art and sports, and a 
packed school lunch.

The Breakfast Club has assisted 12 RRK 
children throughout the 2022 school year. 
This program has reengaged 2 RRK youth 

in school that were not previously enrolled 
and continues to help support RRK children’s 
attendance at school.

Pilbara RYDE – Department of 
Transport, Diving Access and Equity 
RRKAC was successful in its application to the 
Department of Transport and was awarded 
$141, 788.00 in funding. With the funding 
RRKAC was able to purchase 2 new vehicles 
and provide greater support to members and 
the wider community through the Pilbara Ryde 
Program. 

This funding will support participants through 
the journey of obtaining their licence and will 
include-

• Fortnightly Learners Sessions to achieve their 
Learners License 

• Driving lessons with a partnered driving 
school

• Support to complete 50 hours of supervised 
driving through the Pilbara Ryde Program

• All costs associated with the above including 
licencing costs

In 2022, the program has engaged with over 36 
participants and has supported them to attain 
their driving license. 

Employment Pathways Program 
The RRKAC Communities team successfully 
delivered the new pilot Employment Pathways 
Program. This innovative program aimed to 
build RRK participants capacity to secure 
employment and specifically with RRKAC 
mining proponents.

The first addition of the program included 
the completion of training and tickets specific 
for the resource and mining sector and 

Communities Programs

HIGHLIGHTS
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included information sessions with RRKAC 
mining proponents. Further, the participants 
completed training in -

• Working at Heights 
• Senior First Aid
• White card 
• Forklift training 

The program also helped participants 
develop and update their CV and included 
presentations by various community service 
organizations.

Overall, 10 RRK members were involved in the 
first EPP.

Wabamugu Mia-ngarli – Seniors 
Home Assistance
The Seniors Home Assistance program or 
in Traditional Language, Wabamugu Mia-
ngarli program was launched in mid-2022 
and continues to build strong momentum. 
This year the program has provided ongoing 
support to many RRK seniors and disabled 
members, the support has included:

• General backyard clean and rubbish removal, 
followed by an ongoing maintenance routine. 

• Cyclone preparation prior to the 
commencement of the cyclone season Nov-
Apr 

• Community Engagement, welfare check and 
information sharing 

These services have been delivered to the 
eligible RRK members free, and the program 
has been very well received by community. 

Not only does the program provide support 
to our seniors and most vulnerable, it is also 
proving to be a great capacity building tool 
for our members who have gained casual 
employment, working in the program. 

Majority of the staff wages to deliver this 
program is funded by the NIAA – 1000 jobs 
package. 

Financial Literacy workshops 
In 2022, RRKAC delivered several Financial 
Literacy workshops to the community. The 
sessions ran on the second Tuesday and 
Thursday of each month and focused on 
general life skills such as: 

• What is budgeting?  

• Why do I pay tax and how do I lodge a tax 
return? 

• What does my pay slip mean? 

• How can I save money? 

• What do I wear to a job interview? 

• How do I apply for a rental home? 

• How can I eventually own my own home? 

The program will continue to run throughout 
the year, with the goal of building stronger 
member engagement and link the sessions 
with referrals from the Member Support 
Program, to build communities capacity and 
provide simple budgeting tools for members 
that have accessed MSP hardship funding. 
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Housing Pathways Support Program
RRKAC received funding from North-West 
Aboriginal Housing Fund to run a Housing 
Pathways Support Program (HPSP) which will 
build the capacity of Aboriginal people to move 
from social housing towards home ownership.  
The program focuses on intensive case 
management to address 5 key social objectives 
which are believed to limit the capacity of 
people to own their own homes.  Theses social 
objectives are:

• Employment and Training
• Household management
• Financial Literacy
• School Engagement 
• Wellbeing

In July 2022 RRKAC called for expressions of 
interest to participate in the program, and as 
a testament to the importance of this program 
RRKAC received 50 Expressions of Interest. 
From those that expressed an interest it was 
established that 6 were ineligible, 14 were 
immediately accepted in the program and 30 
were placed on a wait list.  The HPSP team 
have begun the process of accepting another 
10 families into the program in October and 
will have 28 families onboard by the end 
of the year.  In August, a Community Event 
was launched, thanks to funding from City 
of Karratha and BCI Minerals. The event 
welcomed 50 people including members of 
the community, RRKAC members and service 
providers.

Key Program Outcomes so far:

• Financial Literacy sessions have been and will 
continue to be facilitated twice each month.

• 2 HPSP participants have engaged in online 
auctions to purchase a home. 

• Jobs and Skills centre are providing support to 
HPSP participants and their families to create 
resumes and write cover letters. 

The program has been well received and 
was recently featured in the ABC news. Link 

to the article - Aspiring young Aboriginal 
homeowners given hope of home ownership in 
WA’s Pilbara region - ABC News

Community Engagement & Events 

RRKAC successfully engaged RRK community 
in various initiatives during 2022, to strengthen 
relationships and enhance members 
community wellbeing and cultural identity. 
Some of the 2022 highlights below: 

Community Unity - Karratha’s NAIDOC Event
RRKAC and Vicinity worked together with the 
Community to produce a special mural at the 
Karratha Shopping Centre on the 6th of July, 
2022.

Alone we can do so little, together we can do so 
much.
 
Seniors Pottery Session

Pottery with our RRK Seniors on Wednesday 
16th of July was a great success. Lunch, 
creativity and quiet time. The seniors produced 
some pottery that they can have on display in 
their house for a long time or gift to family. 
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Cossack Art Awards – Youth engagement 

This year RRKAC ran a Youth Art Workshop 
after school to encourage young RRK artists to 
get creative and enter the Youth Cossack Art 
Awards. 

The initiative was well received and 
around 10 RRK youth participated, well 
done to Sharnicqua for winning the Highly 
Commended award at the Cossack Art Awards. 

Cossack Art Awards - Seniors Morning Tea

On the 19th of July RRKAC took some RRK 
Senior members to the Cossack art exhibition 
and enjoyed a beautiful morning tea and a 
tour. 

Robe River Campdraft and Rodeo Event
On the first weekend of September, 
Pannawonica holds its annual Campdraft 
and Rodeo. RRKAC sits on the committee 
to enhance RRKAC’s presence on events on 
country. Elaine James also released her Rodeo 

shirt to members, that was designed and 
facilitated through a RRKAC Initiative.

RUOK? Day Event

On the 8th of September RRKAC, IBN and PKKP 
collaborated to deliver a special annual event, 
RUOK? Day on the grassed area at Hedland 
Place. 

The event is to inspire and empower everyone 
to meaningfully connect with the people 
around them and start a conversation with 
those in their world who may be struggling 
with life. This event has been run for 4 years.

Pannawonica NAIDOC 
Due to RRK sorry business the annual 
Pannawonica NAIDOC event was postponed 
from July to Friday 14th of October 2022. In 
collaboration with the Shire of Ashburton and 
RTIO the event proved to be an enormous 
success with RRK elders completing a Smoking 
Ceremony and Welcome to Country. The 
event included several RRK stalls and live 
entertainment. Overall, the day was well 
attended, and it was great to celebrate this 
important event once again after a 2-year 
hiatus because of Covid-19.
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Caring for Robe River Kuruma Country:  
Bungaroo Cultural Values Project – filming with Periscope Pictures.

Country and Culture

HIGHLIGHTS
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Budd Budd Walking Trail
A number of field trips were conducted during 
2020/21. This project is nearing completion, 
with an on Country opening scheduled towards 
the end of 2022. 

Oral History Recording – with Ngaada Media
Families across all Apicals attended oral 
history recording trips on Country over a 
number of months in 2021. These trips were to 
capture the history of RRK family and transfer 
of knowledge. Thanks to Ngaada Media for 
capturing these stories.  This project will be 
completed in October 2022, with all recordings 
to be transferred to the Keeping Place 
including the unedited footage. 

Cultural Recognition Project
Signage has been erected at the Robe River 
Rest stop. This will provide visitors with 
information and knowledge about the RRK 
people. 

The upgrade of the Pannawonica Bus shelter 
was completed earlier in the year. Special 
shout out to all the members that volunteered 
their time to the upgrade. 

Pilbara Cultural Land Management Project
Together with 11 other Pilbara TO groups, 
RRKAC are taking a lead role in developing 
a network to progress ranger activities on 
Country across the Pilbara. 

Areas in which we are progressing are: 
Heritage, Cultural and Environmental 
Mapping, Fire and Land Management, Water 
Management Monitoring and Compliance, 
threatened species program, weed 
management and eradication program, 

vegetation monitoring and rehabilitation 
program. RRKAC’s involvement in PCLMP has 
allowed RRKAC to have a better understanding 
of what is required to start a successful and 
sustainable ranger program. There is lots of 
exciting things happening in this space, so 
please keep a look out for further updates. 

Lotterieswest have provided funding to the 
PCLMP for the purchase of Smart Pads, Drones 
and motion cameras and lap tops. RRKAC 
received a drone, 5 smart pads, 5 motion 
cameras and 4 laptops for the Jajiwarra 
Rangers. 

Arnold Bobby, setting up a motion camera at the Bungaroo 
water hole to record bird species that are using the area.
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Rio Tinto Virtual Reality  
Cultural Awareness training 
Rio Tinto present the cultural awareness 
training via a virtual reality platform. RRK  
family representatives took part in the filming, 
which has now successfully been  
implemented at the Robe Valley operations. 

Heritage program, including monitoring and 
compliance checks
Heritage and monitoring surveys continued to 
increase, providing employment opportunities 
for members on country. 

Approximately 50 members participated in 
various surveys resulting in $273,702 being 
paid directly back to RRKAC members.

Opportunities
Conservation targets identified in Healthy 
Country Framework:
• Law and culture
• Cultural and heritage sites
• Freshwater systems
• Native animals

• Bush plants / medicine plants
• Saltwater resources

Our challenges:
• Mining
• Water bores
• Feral animals
• Invasive weeds
• People not on country
• Government engagement
• Getting funding from government and mining 

companies for Jajiwurra Rangers 
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The Board of Kuruma Marthudunera Limited 
(KML) are pleased to present the Annual Report 
for the 2021-2022 Financial Year. 

KML has continued to focus on the vision of the 
Robe River Kuruma People (RRK People) and 
has worked closely with the Robe River Kuruma 
Aboriginal Corporation RNTBC (RRKAC), and 
other stakeholders, to fund and promote 
programs and activities which support RRK 
People’s independence, community well-being 
and cultural identity.

KML has taken a much more active role in the 
last financial year through internalising its 
core operational functions with an in house 
executive office.  KML have achieved some 
major compliance and operational goals this 
financial year including”

• Amended in the Deed to reduce the 
Traditional Owner Group Meeting quorum.  
This has resulted in the KML Board 
successfully holding its first TOG in years and 
passing some necessary resolutions.

• Setting a Terms of Reference for the 
Traditional Owner Group.

• Finalizing the damaged units at Hedland 
Place ready for renting commercially.

In addition to these tasks, KML have worked 
tirelessly on their housing project and have 
three of the ten residential houses handed 
back and ready for selling to members or 
the commercial market.  It is expected the 
remainder will be complete by September 

2022.  This project has involved significant 
contribution from the Board to get the project 
off the ground. 

KML Have worked much closer with the RRKAC 

Board in the last financial years and are proud 
to see the two entities are working in a far 
more collaborative and complimentary way.  
This has been able to be achieved through 
more regular joint meetings and weekly cross 
reporting between the Executive officer of KML 
and the management team of RRKAC.

KML’s work could not be done without the 
dedication and commitment of the KML Board. 
In addition to attending Board Meetings, 
Directors attend meetings with stakeholders 
as well deal with matters in between Board 
Meetings which require their attention. The 
Chairperson of KML, Jason Masters, would like 
to thank his fellow Board Members for their 
time and energy and look forward to working 
with those whose terms continue into the next 
Financial Year. 

KML hopes you enjoy reading about our 
activities over the last year. We have been 
fortunate to be in a position to be able to fund 
a number of exciting programs which are being 
implemented by RRKAC. These are making a 
positive impact for our RRK People. We would 
like to thank RRKAC for their work in bringing 
proposals to KML for consideration, and the 
positive relationship that the two entities have. 
Working together is what will bring real social, 
economic, environmental, health and cultural 
outcomes for the RRK People.

KML

19

Executive Summary
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Three Traditional Owner Directors appointed 
by KML Board and consented to by the 
Traditional Owner Group.

One Traditional Owner Director must also be a 
Director of RRKAC.

Independent Members - are nominated by the 
KML Board and appointed by Members at a 
General Meeting.

Independent Members must have experience 
as a director of a company or in a professional, 
financial or business management role.

KML Directors

KML Directors Appointed Term Expiry

Jason Masters 20 January 2021 3 year 30 November 2023

Josie Alec 18 May 2021 3 year 18 May 2024

Kelly Slattery 20 January 2021 3 year 30 November 2023

Independents

Karen Jacobs 20 January 2021 2 year 30 November 2022

Paul Malcolm 20 January 2021 3 year 30 November 2023
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Between 1 July 2021 and 30 June 2022 four (4) Directors meetings were held to consider matters 
of the Kuruma Marthudunera Trust.   

Meetings

21

Meetings Date

1. KML Directors Trustee Meeting 27 August 2021

2. KML Directors Trustee Meeting 17 November 2021

3. KML AGM 18 November 2021

4. Traditional Owner Council Meeting 3 December 2021

5. Traditional Owner Council Meeting 17 February 2022

6. KML Directors Trustee Meeting 8 March 2022

7. KML Traditional Owner Group Meeting 11 May 2022

8. Traditional Owner Council Meeting 15 June 2022
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Summary of The Trust’s Activities 
For The 2020 Financial Year
Fund Utilisation
In the 2022 financial year, the Trusts received 
$11,160,502 in mining benefits from Rio Tinto 
(RTIO).

Direct Benefits Trust (DBT) 
Distribution Payment
KML has continued to manage the direct 
distribution payments from the Direct Benefits 
Trust in accordance with the Distribution Policy 
as agreed in 2012. The direct distribution policy 
is reviewed annually. The Distribution Policy 
provides for regular direct distributions from 
the DBT to be paid to KM beneficiaries.

During the financial year direct distributions 
from the DBT No. 2 to KM beneficiaries were 
made as follows:

Rio Tinto DBT payments:

• Juniors 36% (18 – 30 years of age) of total 
funds available for distribution totalling 
$491,062

•  Middles 53% (31-49 years of age) of total 
funds available for distribution $714,272

• Seniors (50+ years of age) 76% of total funds 
available for distribution $1,026,766

• 
NB: Expenditure Plans (Senior Money Plans) 
were not obtained from Senior KM members in 
2021/22, due to the minimal payment amount. 

Trust Summary 2021-22 
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Charitable Trust (CT) Distribution Payments
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Policy distributions from the Members Services Program
The member services program policies funded from the CT that were available to the 
beneficiaries during the financial year:

Member Services 

Kuruma Marthudunera Member Services Payments by Distribution Policy

Distribution Policy Total Payments

Business Planning Assistance $23,607

Education Assistance $145,517

Funeral Assistance $62,519

Medical Assistance $186,063

Support and Hardship Assistance $358,301

Emergency Discretionary $552

Lore and Culture $68,872

TOTAL $845,431
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Performance Update
The Future Fund investment portfolio 
experienced a challenging FY22, after 
delivering over 20% returns in the year prior. As 
the government COVID 19 pandemic stimulus 
was unwound and emergency interest rate 
settings removed, investment markets had 
large falls over the first 6 months of 2022. 
Overall, the portfolio returned -10.5% for the 
past 12 months to 30 June 2022. 

Despite the tough year, the long-term returns 
of the portfolio remain strong and delivering 
7.4% annually.

Value of Portfolio Over Time 
(JBWere managed portfolio only – excludes 
externally held cash and direct property assets)

Historical Returns: to 30th June 2022

Annual Investment Update 
– FY 2022 

FINANCIAL YEAR TOTAL RETURN %
FY22 -10.50%
FY21 21.70%
FY20 1.00%
FY19 6.30%
FY18 14.30%
FY17 9.90%
FY16 4.40%
FY15 9.30%
FY14 13.90%
FY13 10.80%

*Excludes direct property investments and external cash.

*Initial amounts of capital transferred to the portfolio, starting from the FY12 portfolio value (not a tax cost base)
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Markets remain extremely challenging as 
investors grapple with the impact of issues 
such as strong inflation, the Ukraine War 
and continued COVID lockdowns in China. 
All these issues are forcing global central 
banks, including the Australian Reserve Bank 
to continue moving interest rates higher 
to slow the economy down and try to stop 
inflation. If the economy is slowing, it is not 
a good environment for higher risk assets 
such as shares, as investors tend to sell their 
investments. That’s exactly what we have seen 
– falling markets as investors see a slowing 
economy as likely to slow corporate profits.

The KM portfolio is a growth portfolio, 
designed to capture the long-term growth from 
equity markets to assist future generations of 
the community.  We expect markets to remain 
under pressure until later this year as interest 
rate rises continue. The KM portfolio is well 
diversified across a range of asset classes – but 
continues to hold excessive levels of cash. We 
recommend carefully investing this cash over 
the coming 12 months to take advantage of the 
current pressured market environment and 
low prices.

Asset Allocation Update (Where the money is invested)

Note: includes cash and direct property held outside of Perpetual Trustee

Outlook
Difficult recent period, but KML are long-term investors.
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Major shareholdings in the KM portfolio

Australian Shares Overseas Shares
BHP Group Ltd
Commonwealth Bank of Australia
CSL Ltd
James Hardie Industries PLC DR
Telstra Ltd
National Australia Bank Ltd
Australia and New Zealand Banking Group Ltd
Domino’s Pizza Enterprises Ltd
Macquarie Group Ltd
Seek Ltd

Microsoft Corp
Mastercard Inc
Alphabet Inc (Google)
Amazon.com Inc
Walt Disney
Taiwan Semiconductor Manufacturing Co Ltd
Automatic Data Processing Inc
Alimentation Couche-Tard Inc
Edwards Lifesciences Corp
Linde PLC
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KML tracked its progress against the priorities it set within the 2021-2022 Annual Plan.   
The priorities and progress are noted below:

Annual Plan 

Priorities 2021/2022 How it relates to the Strategic Plan PROGRESS

Ensuring that 
appropriate funding 
is provided to 
RKKAC for their 
operations in order 
that they meet their 
objectives. 

Supports the RRK Community  
 
Upholding our positive reputation 
and relevance to the KM Community 
and external stakeholders

Ongoing

Address and 
distribute unpaid 
DBT

Supports the RRK Community  
 
Upholding our positive reputation 
and relevance to the KM Community 
and external stakeholders

In progress and ongoing

Finalise review of 
Investment policies

Grow the investment portfolio on 
behalf of the KM People 
 
Best practice good governance 
 
Upholding our positive reputation 
and relevance to the KM Community 
and external stakeholders

Delayed due to re tender for 
investment adviser role.  Intend 
to progress in next financial year.

Review of 
Distribution Policies, 
Accumulation 
Policies for both 
Trusts

Best practice good governance 
 
Upholding our positive reputation 
and relevance to the KM Community 
and external stakeholders

Accumulation policy review has 
taken place.
Distribution policy review 
has taken place however 
implementing has been delayed 
due to TOG. TOG quorum 
issues resolved and this can not 
progress.

Detailed induction 
for new Directors 
and Board 
Performance review

Best practice good governance 
 
Upholding our positive reputation 
and relevance to the KM Community 
and external stakeholders

Ongoing.  Chair and EO have had 
discussion regarding creating 
a shadow director training 
program.  A basic framework has 
been created. 

Discussion needs to occur 
regarding succession planning 
and potential amendments to 
constitution to enable longer 
terms for directors.
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Priorities 2021/2022 How it relates to the Strategic Plan PROGRESS

Identify, develop 
and support 
implementation 
of Eligible Projects 
particularly related 
to housing, health 
and well-being 
and community 
enterprise 

Supports the RRK Community  
 
Upholding our positive reputation 
and relevance to the KM Community 
and external stakeholders

IN progress in respect of housing.

RRKAC review CT buckets 
currently and will bring to KML in 
near future.

Ensure regular 
and appropriate 
communication with 
the RRK People

Supports the RRK Community  
 
Best practice good governance 
 
Upholding our positive reputation 
and relevance to the KM Community 
and external stakeholders

Consider this can be addressed 
through-

• Newsletter

• Annual TOG

Ensure compliance 
with all obligations 
under Constitution, 
Trust Deeds, sub-find 
agreements and the 
la and re-instate Sub 
Fund Committee 
Meetings with RTIO

Supports the RRK Community  
 
Best practice good governance 
 
Upholding our positive reputation 
and relevance to the KM Community 
and external stakeholders

Compliance has improved 
significantly and only 
outstanding items tendering for 
custodian and investment roles.

Work with 
RKKAC and other 
stakeholders to 
undertake a review 
of the BMS

Supports the RRK Community  
 
Best practice good governance 
 
Upholding our positive reputation 
and relevance to the KM Community 
and external stakeholders

This will progress through the 
modernisation piece.

Ensure efficient and 
timely distributions 
to Beneficiaries from 
the KMDBT2

Supports the RRK Community  
Upholding our positive reputation 
and relevance to the KM Community 
and external stakeholders

Ongoing
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Housing project 
KML are in the process of finalising the build 
of ten residential properties in Karratha.  The 
project is near completion, and it is intended 
to offer houses to members to purchase at cost 
price.  It is hoped to have a home open in the 
coming weeks. 

9 Hedland Place 
KML have finalised the refurbishment of the 
upstairs units of 9 Hedland Place.  This was 
damaged by Cyclone Damien.  The intention 
is now to lease two spaces commercially to 
enable a rental return and the balance to 
give room to RRKAC to support its growing 
operations.  

Deed Amendment
KML have been able to amend the Trust Deed 
to reduce the quorum for the Traditional 
Owner Group.  This was finalised in March 
2022 and enabled the KML to facilitate e a 
Traditional Owner Group.  This hadn’t occurred 
for sometime and was a very important matter 
for a number of governance items.

COVID
KML Provided $50,000 of funding to the NYFL 
supermarket to provide COVID relief food 
packages to Aboriginal people living in the 
Pilbara.

KML Achievements 
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